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Job Description: IPCC Clinical Lead


	Job title:
	IPCC Clinical Lead

	Department:
	NHS IPCC Services

	Location:
	Hybrid: Remote / Basildon and Brentwood

	Reporting to: (job title only)
	
IPCC Service Lead

	Direct reports: (job title only)
	
N/A

	




Job purpose:
	The postholder will provide senior clinical leadership for the development, delivery, and governance of evidence‑based psychological therapies and interventions across the adult Severe Mental Illness (SMI) pathway. They will be responsible for ensuring the provision of high‑quality, trauma‑informed, and recovery‑oriented services that comply with national guidance, demonstrably improve clinical outcomes, and strengthen workforce capability across the pathway.
The role encompasses the delivery of highly specialist clinical practice, strategic and operational service leadership, the provision of professional supervision, and the oversight and implementation of quality improvement initiatives.

	







Role and Responsibilities:
	Clinical Leadership
[image: ] Provide visible, compassionate, and expert clinical leadership across the SMI and mental health pathway.
[image: ] Model high-quality professional conduct, supporting a culture of psychological safety and reflective practice.
[image: ] Offer senior clinical consultation for complex presentations and high-risk cases.
Clinical Governance & Quality
[image: ] Oversee the governance for psychological therapies, ensuring compliance with NICE guidelines, clinical policies, safeguarding requirements, and statutory frameworks.
[image: ] Lead on quality assurance processes including clinical audit, supervision compliance, incident review, and continuous learning cycles.
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	[image: ] Ensure robust systems for outcome measurement, clinical documentation, data quality, and safe information governance.
[image: ] Support implementation of Quality Improvement (QI) initiatives and encourage staff participation in QI projects.
[image: ] Lead and support the delivery of the service to achieve contracted key performance indicators.
Service Development & Transformation
[image: ] Support the Service Lead in the strategic design, implementation, and ongoing refinement of the SMI pathways.
[image: ] Drive innovation and transformation initiatives aligned with national policy, commissioner priorities, and service demand.
[image: ] Support the adoption and evaluation of digital tools, group interventions, and new workforce models.
Clinical Practice
[image: ] Maintain a small clinical caseload, providing specialist psychological intervention.
[image: ] Provide clinical assessment, formulation, and evidence‑based psychological therapy adapted to cognitive, cultural, and functional needs.
[image: ] Contribute to care planning, crisis planning, relapse prevention, and cross‑pathway transition of care.
[image: ] Offer expert consultation to service and MDT colleagues.
[image: ] Demonstrate excellence in risk assessment and safeguarding practice.
Workforce Development, Supervision & Training
[image: ] Provide clinical supervision to qualified therapists, trainees, and assistant psychologists within the Psychological Therapies SMI service.
[image: ] Develop and implement a supervision framework ensuring staff receive regular, high‑quality clinical supervision, supported by internal and external supervision resource.
[image: ] Support workforce planning, recruitment, induction, and succession planning.
[image: ] Support the professional development of staff through CPD, specialist SMI therapies training, reflective practice groups, and skills workshops.
[image: ] Engage in regular clinical supervision of their own practice.
Research, Audit & Evaluation
[image: ] Promote a culture of research literacy, evidence‑based practice, and continuous evaluation within the service.
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Support audits, service evaluations, and outcome analyses to inform service improvement.
[image: ] Ensure outcome measures are systematically collected, analysed, and used to inform clinical decision‑making and service design.
Professional Responsibilities
[image: ] Maintain professional registration, accreditation, and compliance with relevant codes of ethics and conduct.
[image: ] Adhere to legal and regulatory frameworks including the Mental Health Act, Mental Capacity Act, safeguarding regulations, and data protection legislation.
[image: ] Engage in continuing professional development and maintain up‑to‑date knowledge of relevant evidence, policy, and best practice.
[image: ] Represent psychological therapies at internal and external meetings, commissioning discussions, and strategic forums.
[image: ] Uphold organisational values while promoting principles of equality, diversity and inclusion.
[image: ] Develop and maintain the relationships with key stakeholders, such as the Integrated Care Board (ICB) and MDT partners.
[image: ] Will work autonomously within professional guidelines and the overall framework of policies and procedures.

General
[image: ][image: ][image: ]




Take responsibility for own health and safety and the health of safety of colleagues, clients and the public.
Uphold the highest standards of professional practice and conduct. To undertake other such duties consistent with the post, as jointly agreed between the post holder, Service Lead and Senior Leadership.

Any other reasonable duties, as required.
Equality Diversity & Inclusion (EDI) 
We are proud to be an equal opportunities employer and are fully committed to EDI best practice in all we do.  Vita Health Group has several initiatives in place to achieve this including our Zero Tolerance Policy, Code of Conduct, Freedom to Speak Up Guardians, and more. We believe it is the responsibility of everyone to ensure their actions support this goal with all internal and external stakeholders.  
· Be aware of the impact of your behaviour on others.
· Ensure that others are treated with fairness, dignity, and respect.
· Maintain and develop your knowledge about what EDI is and why it is important.
· Be prepared to challenge bias, discrimination, and prejudice when possible, and raise with your manager, the EDI & Sustainability team, or the Freedom to Speak Up Guardians.
· Encourage and support others to feel confident in speaking up if they have been subjected to or witnessed bias, discrimination, or prejudice.
· Be prepared to speak up for others if you witness bias, discrimination, or prejudice.


  



	
	


Additional information:





Person specification

	
	Essential
	Desirable

	









Qualifications
	[image: ] NVQ level 2 or equivalent standard of literacy and numeracy.
[image: ] Doctorate level, post-graduate qualification in clinical or counselling psychology, or highly experienced and qualified in Cognitive Behavioural Therapy or SMI therapeutic modality.
[image: ] Completed formal training and experienced in providing clinical supervision.
[image: ] Registration with relevant professional body (i.e. HCPC, BABCP) with a minimum 2 years post-qualification experience
[image: ] Trained and competent in CBT, with training in another therapeutic modality, such as
ACT, CAT, DBT, EMDR, or MBT.
	
[image: ] Accredited BABCP CBT practitioner with minimum 3 years’ experience.
[image: ] Chartered member (CPsychol) of the British Psychological Society (BPS).
[image: ] BACP/UKCP Accreditation.

	






Experience
	[image: ] Experience of working with a diverse range of mental health presentations
[image: ] Experience of working in adult mental health settings
[image: ] Experience of supervising other experienced psychological therapists, trainees, and assistant psychologists.
[image: ] Experience of delivering training.
[image: ] Experience of multi-disciplinary team working and multi-cultural settings.
	[image: ] Experience of providing clinical leadership in a primary or secondary care setting.
[image: ] Experience of identifying areas of required improvement and implementing QI initiatives.
[image: ] Experience of undertaking audit and service-related research projects.
[image: ] Experience of delivering group- based interventions.
[image: ] Experience of maintaining effective key stakeholder relationships.

	

Skills/knowledge
	[image: ] An awareness of NHS priorities. [image: ] Ability to conduct highly skilled psychological assessments and
determine appropriate treatment plans.
	[image: ] Evidence of substantial recent and relevant CPD activity.
[image: ] Sound knowledge of theoretical underpinnings of





	
	[image: ] Delivery of evidence based psychological interventions to individuals and groups.
[image: ] Ability to utilise theoretical knowledge to inform appropriate formulations, treatment delivery, and clinical leadership.
[image: ] Knowledge of trauma-informed therapies.
[image: ] Knowledge of relevant clinical protocols and NICE guidance.
[image: ] Ability to appropriately utilise
supervision effectively.
	two or more evidence-based psychological therapies.

	














Personal competencies and qualities
	[image: ] Excellent and highly effective written, verbal, and non-verbal communication skills.
[image: ] The ability to lead with compassion and inspiration.
[image: ] Strong presentation skills.
[image: ] Excellent interpersonal skills with the ability to nurture and maintain effective relationships with colleagues, clients, and key stakeholders.
[image: ] Ability to contain and work with organisational stress and able to hold the stress of others.
[image: ] Manage distressing and highly emotional circumstances.
[image: ] Good organisational and time management skills, ability to plan and prioritise own and service workload
[image: ] Willingness to travel as required to fulfil the role.
[image: ] Willingness to undertake training.
[image: ] Willingness to abide by the company and service principles, policies and procedures.
[image: ] Must be legally entitled to accept and perform work in the
UK.
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