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MSK Sonographer

[bookmark: _Toc10532019]
	Job title:
	MSK Sonographer

	Department:
	Pennine MSK

	Location:
	Oldham Integrated Care Centre

	Reporting to:
 (job title only)
	MSK Services Lead

	Direct reports:
 (job title only)
	N/A

	Accountable to: 
(where applicable)
	Lead Director

	Responsible to:
(where applicable)
	MSK Services Lead

	Job purpose:
	To work as part of a multidisciplinary team delivering high standards of patient care, providing a comprehensive and efficient diagnostic Ultrasound Scan (USS) and potential targeted guided injections (if successful candidate is able).
You will have excellent organisational skills, be an effective team player and have a flexible approach to service delivery.

	Role and Responsibilities:
	Knowledge, Skills, and Experience
The post holder will:
· Be qualified and registered to provide diagnostic rheumatological and musculoskeletal USS and reporting.
· The ability to be qualified, registered and able to perform targeted guided injections is desirable but not essential.
· To work within all Pennine MSK clinical pathways and adhere to all Pennine MSK’s clinical policies, PGD’s and procedures.
· Practice as an autonomous practitioner, demonstrating advanced clinical competence and utilising highly specialized knowledge and skills to deliver care for patients. 
· Employ advanced communication skills to communicate complex, sensitive, and challenging information to patients and their families in ways that convey empathy and facilitate shared clinical decision making and motivational interviewing.
· Maintain the highest standards of communication, written and verbal, with patients and colleagues ensuring satisfactory and timely resolution of queries whilst upholding confidentiality in accordance with Data Protection Act 1998.

Clinical Role 
The post holder will:
· Ensure that risk is managed in all elements of work including the reporting of Critical Incidents, near misses and hazards in line with Pennine MSK Partnership policy and that appropriate actions are put into place where required.
· Maintain accurate and contemporaneous records in line with Pennine MSK Partnership policy.
· Make clinical decisions within guidelines on the management, treatment and care of patients.
· Perform a range of Ultrasound examinations on all groups of patients within your scope of practice to the recognised standard. 
· A desirable but not essential criteria is the ability and qualification to perform targeted guided injections.
· Issue diagnostic reports based on Ultrasound findings to referring clinicians to contribute to timely patient management.
· Be responsible for the care and ensure cleanliness and superficial maintenance of Ultrasound equipment and accessories.
· Report any breakdown or malfunction of equipment immediately to the Healthcare Assistants or service senior leadership team. 

Professional Role
The post holder will:
· Ensure evidence-based protocols and guidelines are in place, understood and are regularly updated to reflect developing practice.
· Provide information and advice to health care professionals demonstrating advanced clinical knowledge, judgment, and decision-making.

Education and Research function
The post holder will:
· Contribute to research and audit. 
· Participate in the training of Clinicians and other non-medical professionals in Ultrasound techniques and use of equipment.
· Undertake continuing professional development to identify and address learning needs.
·  Participate in the induction of new staff into the service.
Team Working
The post holder will:
· Promote multidisciplinary working and ensure good working relationships with all disciplines and grades of staff. 
· Ensure personal performance and development reviewed at least annually by the utilisation of performance development plan.
· Ensure that the cohesive working of the team reflects evidence-based practice.
Equality Diversity & Inclusion (EDI)
We are proud to be an equal opportunities employer and are fully committed to EDI best practice in all we do.  Vita Health Group has several initiatives in place to achieve this including our Zero Tolerance Policy, Code of Conduct, Freedom to Speak Up Guardians, and more. We believe it is the responsibility of everyone to ensure their actions support this goal with all internal and external stakeholders. 
· Be aware of the impact of your behaviour on others.
· Ensure that others are treated with fairness, dignity, and respect.
· Maintain and develop your knowledge about what EDI is and why it is important.
· Be prepared to challenge bias, discrimination, and prejudice when possible, and raise with your manager, the EDI & Sustainability team, or the Freedom to Speak Up Guardians.
· Encourage and support others to feel confident in speaking up if they have been subjected to or witnessed bias, discrimination, or prejudice.
· Be prepared to speak up for others if you witness bias, discrimination, or prejudice.

	Clinical Governance:
(where applicable)
	The Candidate will have excellent understanding of Clinical Governance working under company policies and PGD’s.

	Training and supervision:
	To contribute to research, audit and education activities

	Additional information:
	If the candidate is qualified and able to offer targeted guided injections, pay will be amended to reflect the additional skills/duties.





Person specification

	
	Essential
	Desirable

	Qualifications
	· Hold a UK recognised PGC level qualification in diagnostic ultrasound
· HPC registration
· MSc or equivalent experience and specialist knowledge in MSK & rheumatological ultrasound or be working towards this
· Clinical interpretation of the results of investigations and issue comprehensive diagnostic reports
	
· Guided Injection Qualification

	Experience
	· Extensive post qualification experience
· Experience that involves highly specialist clinical knowledge and scanning
· Experience of working across multi-disciplinary team
· Experience of working in a pressured environment
· Experience of working with medical colleagues
· Understanding of clinical governance
· Experience of using research and other evidence to inform practice
	

	Skills/knowledge
	· Ability to work within an MDT
· Able to demonstrate excellent communication skills
· Adaptable and supportive of change
· Excellent problem-solving skills
· Excellent time management Skills
	· Speaks another language

	Personal competencies and qualities
	· Able to work as team member
· Punctual and reliable
· Versatile and flexible
· Good Health record/physically fit and able to carry out moderate to intense physical effort throughout the day
· Remains updated in professional practice and NHS developments
	




Version Control

	Owner:
	Human Resources	Review:
	Annually
	Classification:
	1 (Proprietary)

	Author:
	Human Resources	Version:
	V1.4	Status:
	PUBLISHED
	Date Published:
	03/12/2019
	Code:
	TBC
	
	




	Version:
	Date:
	Summary of Changes

	V1.1
	03/12/19
	Document copied onto authorised VHG branded Policy Template (original had no coding)

	V1.2
	06/08/20
	Updated to include diversity and inclusion statement

	V1.3
	01/03/24
	Updated to include Spire Head Office

	V1.4
	01/01/25
	Updated to include new logo
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